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I. PREAMBLE 

 

BIOFARM S.A. company, with registered office in Bucharest, str. Logofătul Tăutu, nr. 

99, sector 3, having tax identification number with the Trade Register Office 341563, order 

number with the Trade Register J40/199/1991, organised in the legal form of a joint-stock 

company, having a unitary management system, being publicly traded on the main market of 

Bucharest Stock Exchange, Premium Category, BIO symbol, in consideration of the applicable 

legal provisions, hereby issues this Remuneration Report for the Directors and the General 

Manager, a report that highlights the way in which the leaders of the Company are remunerated 

for the activity carried out within the organization. 

1.1 Declarations of the General Manager and of the B.D. Members at 100 YEARS 

of Biofarm® 

Cătălin Constantin Vicol, General Manager of Biofarm®, B.D. Member of Biofarm® 

„The story of Biofarm® started in 1921, and our path has always been marked by innovation. 

We put people's health at the centre of our business from the very beginning, and we have 

always pursued the same goal, that of making sure that we work every day to improve the 

quality of their lives. The quality of life is based on well-being, physical and mental comfort, 

security and enthusiasm for the world around us. The way we think and perform at Biofarm® is 
driven by the desire to live up to the needs and expectations of our consumers. 

 

Our story goes on 

We would like to thank all our partners for all their support. Thanks to you, we remained in the 

top of drug manufacturers in Romania. 

We are glad to discover that Biofarm® passed the time test and we want to continue to remain 

a reliable partner in business relationships in the industry. 

In the history of any company, the first 100 years are very important, and today we are ready 

to present our vision for the next 100 years. 

On the occasion of our centenary, we are launching „De 100 de ani investim in viitor” (“We have 

been investing in the future for 100 years”), the anniversary campaign through which we will 

recall the important moments in our evolution. 

 

About the values of Biofarm® 

From the first day we had only one mission: to do good, and our journey was not without 

challenges. Today, we are aware that only by innovating day by day will we be able to change 

the future for the well-being of our consumers. The philosophy that unites us is a simple one - 

we are more efficient and competitive together, we are united in diversity, we come up with 

innovative solutions and we love challenges. 

A century of innovation has meant dedication, care, responsibility for the entire team, and last, 

but not least, the fact that these values have been put at the service of people. Let's step into 

the new era of Biofarm history together®! 

 

What the future holds for us 

In order to do good, you need care, responsibility, but also innovation. In the 100 years of 

activity, the entire team, but also our partners, have shown a desire for progress and adaptation 

to all the current demands. 

The next century means the extension of these continuous modernization processes to which 

each member of our team will contribute. We are ready to be transparent with you in the process 

of implementing the new visual identity that breathes the mission and values of Biofarm®. 

Thank you for being beside us!” 
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Andrei Hrebenciuc, Biofarm® BD Chairman 

"2021 is a unique year for Biofarm®. It is the culmination of the success of a company that has 

written history in Romania for 100 years. Biofarm® continues its mission to always act for the 

good of people under the same innovation engine, keeping pace with the requirements of a 

demanding pharmaceutical market. I am convinced that this is only the first centenary, the first 

stage in the history of one of the top players of the Romanian pharmaceutical industry. I want 

to bring the word leadership to Biofarm® team because it is a mandatory element to move 

forward and reach new heights.”” 

 

Bogdan Alexandru Dragoi, Biofarm® B.D. Member 

“The key to success always lies in getting better and better results over time. But what 

distinguishes a strong business from an average one is the ability to achieve remarkable results 

over long periods of time. Biofarm® is such a business. This is evidenced not only by the 

constant growth in the top companies in the pharmaceutical market, but also by the 100 years 

of uninterrupted activity. Performance remains today the main target of one of the most 

notorious Romanian brands.” 

 

Nicușor Marian Buică, Biofarm® B.D. Member 

„Company’s development is supported by annual technology investment programs for the 

purpose of increasing the quality of treatment solutions, the production capacities and the 

development of the portfolio of Biofarm® products. The new production unit from Gura 

Bădicului, one of the most important investments in the pharmaceutical industry in the last 30 

years, is the result of this sustainable investment plan. We continue to carry on the mission 

started in 1921.” 

 

Rachid El Lakis, Biofarm® B.D. Member 

„Export and innovation for a company with a history of 100 years of uninterrupted activity. 

These results are the definition of performance and the indisputable proof of an exemplary 

business vision. We look forward to the future and I am sure that what follows will exceed all 

expectations. Every business, every teammate has its own recipe. At Biofarm®, there is no 

one-size-fits-all recipe. It is about adaptation, performance and self-improvement.” 

1.2 Brief presentation and history of Biofarm S.A. 

 

Biofarm® is one of the first Romanian manufacturers of drugs and food supplements, 

established in 1921. Currently, Biofarm is the most important Romanian manufacturer of softgel 

capsules, among the first 3 Romanian manufacturers of solutions and suspensions for oral 

administration and one of the largest manufacturers of tablets and sugar-coated tablets of 

Romania, with over 100 products in its portfolio, covering over 60 therapeutic areas (on 9 of 

them Biofarm® being a market leader).   

100 years of life have taught us a lot of things: responsibility, performance, innovation, 

care and, above all, the fact that these values only make sense if they are put at the service of 

people. 

For this reason, we, Biofarm®, work every day, hour by hour, for people. For their 

health and well-being. 

On a very competitive market we are one of the most important drug manufacturers in 

Romania. 

We are the most important Romanian manufacturer of softgel capsules, among the first 

3 Romanian manufacturers of solutions and suspensions for oral administration and one of the 

largest manufacturers of tablets and sugar-coated tablets in Romania. In order to maintain this 

position and to succeed in progressing, we periodically certify and recertify, at the highest 

international standard, all systems, production lines and any other aspect related to our promise 

- the best quality of products. 
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We have over 100 products in our portfolio, and we cover over 60 therapeutic areas. 

In 9 of these, Biofarm® is the market leader, a record that honours us and obliges us to do 

more. 

We are expanding - we are already present in 7 other countries – Republic of Moldova, 

Hungary, Russia, Ukraine, Azerbaijan, Kyrghyzstan and Iraq - and the conquest of new markets 

will continue. In 2021, exports accounted for 2.4% of the company's total net sales. We will 

increase to 10% in the future. 

The most well-known Biofarm® brands have made history, and the fact that, after so 

many years from their appearance, they are still highly appreciated, shows their unquestionable 

quality. 

19281 - Carmol® 

1959 - Triferment® 

1959 - Anghirol® 

1964 - Cavit® 

1965 - Colebil® 

It is this expertise and permanent consultation of our consumers that forces us to go 

further and expand our product range with new, modern ones that correspond to the most 

current needs of consumers and specialists. 

This is how Devaricid®, Sennalax®, Nervocalmin®, Extravalerianic®, Protecardin®, 

Carbocit®, Difebiom® Bioflu®, Septosol® and Hepatoprotect® appeared. 

The shares of Biofarm® are listed on the Bucharest Stock Exchange - Category I starting 

with 2005. Starting with 05 January 2015, company shares are included in the Premium 

Category.  

 
 

 

 
 

                                                           
1 Carmol® was registered as a trademark in 1978 

Birth Year 
Several drug companies are merging. 

Biofarm® becomes one of the most 

important Romanian manufacturers in 

the country's economy. This is how our 

story begins. 

Year of Extension 
Biofarm® opens the first factory in the 
country where plant extracts, tinctures, 

pure substances and veterinary products 

are produced: “Fabrica de Medicamente 

Galenica.” 

Year of Biofarm® Brand 
 
Fabricile de Medicamente Galenica and 

Biofarm unite into “Întreprinderea de 

Medicamente Biofarm” 

Year of Launch on the Stock 

Exchange 
 

Biofarm® starts to be traded on the 

RASDAQ market under BIOF symbol. 
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Year of Lines Certification 
 
All production lines are certified 

according to the requirements of the 

Good Manufacturing Practice (GMP) 
Guide, the quality standard that sets the 

norms for drug manufacture at European 

level. 

Year of the Stock Exchange 
 
In October, the shares issued by S.C. 

BIOFARM S.A. are recorded at the Cota 

Bursei de Valori București S.A. – teh 
sector of securities issued by Romanian 

legal entities – Category I.  

Year of ISO and OHSAS 

Certifications 
 

Biofarm® obtains two important certifications: “Certificate for 

Environmental Management System”, pursuant to ISO 14001 No. 73 

104 2475, issued on 31.10.2013 by the TÜV-PROFICERT 

certification body of TÜV-HESSEN “Certificate for Occupational 

Health and Safety Management System”, pursuant to OHSAS 18001 

No. 73 116 2475 issued on 07.11.2013 by the TÜV-PROFICERT 

certification body of TÜV-HESSEN for the development, 
manufacture, sale of medicines for human use, food supplements, 

cosmetics and personal care products, biocides and medical devices. 

Premium Year  
 
Starting with January, Biofarm® shares are 

classified in the Premium Category. 

Year of Biofarm® Centenary 
 
On the 100th anniversary of our activity, we are stronger together and 

determined to continue to bring wellness in the life of our fellow 

human beings. It is a historical boundary that not every company is 

lucky enough to live, it honours us and forces us to become better 

every day! 
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II. Purpose - General Principles  

 

The Remuneration Report has as purpose the presentation to shareholders, investors 

and the general public the results of the implementation of the Leaders’ Remuneration Policy 

approved by the Decision of the General Meeting of Shareholders No. 83/26.04.2021. 

Specifically, the application of the Remuneration Policy aims at coherence between 

remuneration and business strategy, alignment with corporate values, interests and long-term 

objectives of Biofarm SA, as well as its compatibility with the interests of all parties involved 

(investors, shareholders, employees, public generally) including measures to avoid conflicts of 

interest and encouraging decision-making without taking excessive risks. 

The fundamental principles underlying the remuneration of leaders are provided in the 

Articles of Incorporation of the Company and in the applicable legislation, including, but not 

limited to: 

- Law No. 24/2017 on issuers of financial instruments and market operations, 

republished 

- Companies Law No. 31/1990, republished 

- Corporate Governance Code of B.S.E. 

- Any other normative acts regulating the Issuer’s activity 

 

The Board of Directors (management body) of Biofarm S.A., within its supervisory 

position, periodically adopts and reviews the general principles of the remuneration policy and 

is responsible for its application. 

 

The persons to whom the provisions of the Policy, but also of the Remuneration Reports 

are applied are the leaders of the Company, as they are defined by Art. 94 letter b) of Law 

24/2017, republished and namely: any member of the Board of Directors, as well as any 

Manager (including in all cases in which it was appointed, the General Manager and, if this 

position exists, the Deputy General Manager)2. 

The company must comply with the remuneration principles established in the 

applicable legal regulations, considering the - and insofar as they are appropriate to its size – 

internal organisation, nature and complexity of its activities. The company shows a permanent 

concern and participates in annual studies realised by reputed companies in the field, which 

serve as a guide and which the company takes into account upon establishing the remunerations 

of all employees, but also of its leaders. 

2.1 Structure of the Board of Directors  

 

During 2021, the Board of Directors was composed of 5 members, of which 4 non-

executive members and one executive member: 

• Andrei HREBENCIUC – elected for the first time in 2013 (by the GMS Decision No. 

70/06.11.2013), re-elected for consecutive mandates of 4 years in 2017 (by the O.G.M.S. 

Decision No. 77/07.11.2017) and in 2021 (by the O.G.M.S. Decision No. 84/04.11.2021); 

• Bogdan Alexandru DRAGOI – provisionally appointed by the Board of Directors in 

2015 (by the BD Decision No. 167/10.12.2015) and confirmed in position in 2016 (by the GMS 

Decision No. 75/29.04.2016), re-elected for consecutive mandates of 4 years in 2017 (by the 

O.G.M.S. Decision No. 77/07.11.2017) and in 2021 (by the O.G.M.S. Decision No. 

84/04.11.2021); 

• Nicușor Marian BUICĂ – provisionally appointed by the Board of Directors in 2020 

(by the B.D. Decision No. 5/18.09.2020 starting from the same date), elected in 2021 (by the 

G.M.S. Decision No. 83/26.04.2021) for a period equal to the difference of mandate that 

remained to be executed by the Board of Directors in operation. He was elected for a mandate 

of 4 years in 2021 (by the O.G.M.S. Decision No. 84/04.11.2021); 

                                                           
2 The definition is given by Art. 143 of Law No. 31/1990, republished, and namely that person to whom the 

management responsibilities of the company have been delegated by the Board of Directors. Any other person, 
regardless of the technical name of the position held within the company, is excluded from the application of the 
provisions applicable to the directors of the joint stock company. 
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• Cătălin Constantin VICOL – provisionally appointed by the Board of Directors in 2018 

(by the B.D. Decision No. 209/06.12.2018) and confirmed in the position in 2019 by the G.M.S. 

Decision No. 79/23.04.2019) for a period equal to the difference of mandate that remained to 

be executed by the Board of Directors in operation. He was elected for a mandate of 4 years in 

2021 (by the O.G.M.S. Decision No. 84/04.11.2021); 

• Rachid EL LAKIS – elected in 2019 (by the G.M.S. Decision No. 80/11.12.2019), for 

a period equal to the difference of mandate that remained to be executed by the Board of 

Directors in operation. He was elected for a mandate of 4 years in 2021 (by the O.G.M.S. 

Decision No. 84/04.11.2021); 

 

The Board of Directors of BIOFARM S.A. during the period 01.01.2021 – 07.11.2021 

was composed of:  

 Andrei HREBENCIUC – B.D. Chairman, non-executive, non-independent 

 Bogdan Alexandru DRAGOI– B.D. Member, non-executive, non-

independent 

 Nicușor Marian BUICĂ – B.D. Member, non-executive, non-independent 

 Cătălin Constantin VICOL – B.D. Member, executive, non-independent 

 Rachid EL LAKIS – B.D. Member, non-executive, non-independent 

 

The Board of Directors of BIOFARM S.A. during the period 08.11.2021 – 31.12.2021 

was composed of:  

 Andrei HREBENCIUC – B.D. Chairman, non-executive, non-independent 

 Bogdan Alexandru DRAGOI– B.D. Member, non-executive, non-

independent 

 Nicușor Marian BUICĂ – B.D. Member, non-executive, non-independent 

 Cătălin Constantin VICOL – B.D. Member, executive, non-independent 

 Rachid EL LAKIS – B.D. Member, non-executive, non-independent 

 

On 04 November 2021, within the O.G.M.S., the election of the members of the Board 

of Directors took place, keeping the same structure for a mandate on a period of four years, 

starting with 08.11.2021, valid until 08 November 2025. 

2.2 Remuneration components  
 

The level of remuneration is sufficient to attract, keep and motivate competent and 

experienced persons within the Board of Directors and the Executive Committee. 

 

Pursuant to Art. 11.1 letter e) from the Articles of Incorporation, the Ordinary General 

Meeting of Shareholders as, among its attributions, the fixing of the „general limits of all the 

remunerations of the members of the Board of Directors, managers, as well as additional 

remunerations of the BD members and any other advantages”. 

2.3 Remuneration and remuneration criteria3 

 

The granted remunerations will be in accordance with the activities, competences, and 

performances obtained, as follows: 

2.3.1 Board of Directors 

 

The Board of Directors of Biofarm S.A. is composed of 5 (five) members, jointly and 

severally liable before the Company, regardless of their citizenship or nationality, Romanian or 

foreign, in compliance with the requirements of the Articles of Incorporation and those of 

Corporate Governance established for Premium Category companies. 

                                                           
3 Presentation in tabular format in the final part of the Remuneration Report 
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According to Art. 12.1 from the Articles of incorporation “the directors will be elected 

by the Ordinary General Meeting of Shareholders for a period of 4 years and their mandate may 

be renewed for a period decided by the ordinary General Meeting of Shareholders”. 

The company does not have contracts (of mandate/membership) concluded with the 

directors, expressly accepting the mandate by declaration at the time of election by the General 

Meeting of Shareholders. 

The directors may be revoked anytime by the decision of the Ordinary General Meeting 

of Shareholders, there not being a notice period established. 

 

The remuneration package is structured in such a way that there is an adequate 

balance between the fixed and the variable components. The right balance may vary depending 

on market conditions and the specific context in which the company operates. The different 

components of remuneration are combined to ensure an adequate and balanced remuneration 

package, which reflects business unity, the rank within the company, the professional activity 

of the data subjects, as well as the market practices 

a. Fixed (basic) remuneration allocated to directors 

 

In the case of Biofarm S.A., the remuneration level of the members of the Board of 

Directors is established by Art. 12.3 from the Articles of Incorporation. 

The members of the Board of Directors receive for the activity carried out a fixed 

indemnity granted on a monthly basis, in money. Director’s remuneration represents 15% from 

the monthly remuneration established by the mandate contract for the General Manager.  

 

The fixed monthly remuneration is granted on non-discretionary criteria, reflecting the 

level of professional experience and the responsibilities of the position, cannot be reduced, 

suspended or cancelled without a decision of the General Meeting to modify the Articles of 

Incorporation of the Company. 

b. Variable remuneration allocated to directors 

 

The additional remuneration is a variable component of the remuneration, through 

which performance can be rewarded in meeting performance objectives. 

According to the Articles of Incorporation of the Company, the general limit of all 

additional remunerations of the members of the Board of Directors and Executive Committee 

will be approved on an annual basis by the General Meeting of Shareholders, upon establishing 

the income and expenses budget. 

c. Performance assessment criteria 

 

Performance assessment is realised within an appropriate framework to guarantee that 

the assessment process is based on performance and that the actual payment of the 

components of the remuneration that depend on performance is carried out on a period that 

takes into consideration the policies applicable at Company level. 

The assessment of performance indicators considers both quantitative approaches 

(financial indicators) and qualitative approaches (non-financial indicators).  

Regarding the financial performance, the following shall be taken into account: 

- meeting the objectives/performance of the company at global level; 

- establishment/involvement in meeting the business strategy; 

- reaching the net profit target, as well as the budget achieved during the respective 

fiscal year; 

- the general limits approved by the General Meeting of Shareholders; 

- the special conditions of the relevant market for the Company's activity; 

- avoiding taking risks considered excessive. 
In terms of non-financial performance, the following shall be considered: 
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- setting long-term objectives; 

- ensuring the ongoing concern principle; 

- implementation and continuous improvement of the applicable policies at 

company level; 

- contribution to company performance through the decisions made. 

The allocation of the amounts representing a variable remuneration takes into account 

the present and future risks. 

Upon establishing the general limit of all the additional remunerations of the members 

of the Board of Directors and Executive Committees, the General Meeting of Shareholders shall 

take into account, based on the information presented within the Annual Reports, the fulfilment 

of the attributions of the position, the fulfilment of the annual budget, the degree of participation 

at the meetings of the Board of Directors and global performance of the Issuer.  

The Board of Directors may be delegated with the allocation of the amounts, in 

compliance with the general limit of all the additional remunerations annually approved by the 

decision of the General Meeting of Shareholders/by the Articles of Incorporation. 

d.  Partial payments 
If the mandate of a director is not extended for an entire fiscal year (e.g.: provisional 

appointment on a vacancy or mandate termination by waiver/resignation or with the parties’ 

agreement) the additional remuneration shall take into account the principle of proportionality 

with the period in which the person worked within the Company and the fulfilment of the 

established objectives, the director being entitled to the payment of an additional remuneration, 

taking into account the general limit established by the General Meeting of Shareholders.  

The persons revoked from office, for whom the Company may request personal liability, 

shall not benefit from additional remuneration for the period between the last discharge from 

administration and the time of mandate revocation, and if it was paid, the Company reserves 

the right of recovery. 

Under exceptional circumstances, the Board of Directors may request the General 

Meeting of Shareholders to approve the postponement of the payment of additional 

remunerations, if it was already approved. 

e. Right of recovery 

The company reserves the right to request the recovery (by refund or reduction) of the 

amounts paid as additional remuneration already attributed allocated, if they have been paid, 

in case the general limits established by the General Assembly have been violated.  

Also, the Company may exercise this right if it suffers a significant reputational damage 

or a significant decrease of the financial performance, also whether the additional remuneration 

was granted based on the erroneous or false data, of the wrong statements of account, material 

errors etc.. The amounts are subject to recovery if the Company proves that irregularities were 

known or, in the existing circumstances, should have been known to the managers at the time 

of payment of the additional remuneration. The company may exercise the right to recover the 

additional remunerations within the legal term, and if this is not provided, within the general 

limitation period applicable in Romania. 

III. Company managers  

 

Currently, the only Manager appointed within the meaning given by Art. 143 of Law 

No. 31/1990, republished, and namely, that person to whom the management responsibilities 

of the company have been delegated by the Board of Directors, is the General Manager. 

The Board of Directors has, among its attributions, the appointment and revocation of 

the General Manager, as well as the establishment of its remuneration and any other advantages 

thereof.  
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3.1 Fixed (basic) remuneration 

 

The General Manager carries out its activity based on a mandate contract concluded 

with the Company and approved by the Board of Directors, whose duration is of 4 (four) years, 

with the possibility of extension by an addendum.  

Upon establishing the fixed remuneration, the value afferent to the work and the 

professional experience specific to the position were taken into consideration, so as to ensure 

an adequate and responsible remuneration, which will ensure the increase of performances, in 

order to increase the company value.  

Upon establishing the remunerations, it is also possible to take into account the level 

of remuneration practiced in the field of the pharmaceutical industry, in order to ensure the 

competitiveness on the labour market and to be able to attract and maintain personnel with a 

high professional training. 

The fixed component of the remuneration is established by taking into account solid 

economic principles, taking into account the nature and the complexity of the activities carried 

out by the respective person as well as of the competences and responsibilities assumed by the 

occupation of the respective management position. 

3.2 Variable remuneration 

 

The General Manager may receive a variable remuneration as well, granted depending on the 

fulfilment and/or exceedance of the performance criteria and of indicators established by the 

business plan, which reflects both individual performance and the general results of the 

Company.  
 

The variable remuneration for the General Manager is established by the Mandate Contract and 

Remuneration Policy, as follows: 

 

1. In order to meet the net profit target (versus budget): 

a. 100% payment if the indicator is fulfilled in a proportion of ≥ 95%  

b. 90% payment if the indicator is fulfilled in a proportion of 90% - 94.99%  

c. 75% payment if the indicator is fulfilled in a proportion of 85% - 89.99%  

 

2. Variable bonus, in the amount of 2% from the amount with which the realised annual gross 

profit exceeds the budgeted gross profit. 

 

The assessment of individual performances is based on an annual analysis/examination of the 

fulfilment of the performance objectives assumed by the Board of Directors. 

The Board of Directors may be delegated with the allocation of the amounts, in compliance with 

the general limit of all the additional remunerations annually approved by the decision of the 

General Meeting of Shareholders/by the Articles of Incorporation. 

3.3 Other benefits 

 

The mandate contract contains provisions regarding the conditions of termination, 

exclusivity and non-competition clauses.  

Payments or ancillary allowances that are part of the Company's overall policy, general 

and non-discretionary and do not have any incentive effects in terms of risk-taking (e.g. access 

to mobile telephony, medical subscriptions, holiday bonuses and the like) are excluded from the 

definition of remuneration in this Policy. 
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3.4 Other benefits applicable to leaders4  

 

Pursuant to the provisions of the Articles of Incorporation, the company is entitled to 

ensure the administrators, directors and managers by recording expenses of up to 20,000 Euros 

per year. 

IV. The list of the members of the Board of Directors for 2021: 

 

 
Crt

. 

No. 

 
 

Surname Given 
name 

 
 

Status in the 
B.D. 

Date of 

beginning of 

the previous 

mandate 

Date of 

expiry of the 

previous 

mandate 

Date of 

beginning of 

the current 

mandate 

 
 

Date of expiry of the 
current mandate 

1 Andrei Hrebenciuc B.D. Chairman 07.11.2017 07.11.2021 08.11.2021 08.11.2025 

2 Bogdan Alexandru Dragoi B.D. Member 07.11.2017 07.11.2021 08.11.2021 08.11.2025 

3 Nicusor Marian Buica B.D. Member 18.09.2020 07.11.2021 08.11.2021 08.11.2025 

4 Rachid El Lakis B.D. Member 11.12.2019 07.11.2021 08.11.2021 08.11.2025 

5 Cătălin Constantin Vicol B.D. Member 06.12.2018 07.11.2021 08.11.2021 08.11.2025 

 
Table No.1: List of the B.D. members for 2021 

V.  Remuneration of the members of the Board of Directors and the General 

Manager 

 

5.1 Details regarding the remuneration afferent to the members of the Board of 

Directors during 2021 

 
Crt. 

No. 

 
Surname 

Given name 

 
Status in 
Biofarm 

Reference 

period 

Fixed 

remunerati

on 

 
Share from 

total 

remunerati

on 

 
Variable 

remunerati
on 

 
Degree of 

meeting the 
objectives 

 
Share from 

total 
remunerati

on 

 
Total 

remunerati
on/year 

1 Andrei 

Hrebenciuc 

B.D. 

Chairma

n 

Jan-Dec. 

2021 

100,146 40.49% 147,214 100% 59.51% 247,360 

2 Bogdan 

Alexandru 

Dragoi 

B.D. 

Member 

Jan-Dec. 

2021 

100,146 40.49% 147,214 100% 59.51% 247,360 

3 Nicusor Marian 

Buica 

B.D. 

Member 

Jan-Dec. 

2021 

100,146 40.49% 147,214 100% 59.51% 247,360 

4 Rachid El Lakis B.D. 

Member 

Jan-Dec. 

2021 

100,146 40.49% 147,214 100% 59.51% 247,360 

5 Cătălin 

Constantin 

Vicol 

B.D. 

Member 

Jan-Dec. 

2021 

100,146 40.49% 147,214 100% 59.51% 247,360 

 

Table No. 2: Remuneration of the B.D. members for 2021, the values are expressed in lei 

                                                           
4 Pursuant to art. 921 para. 8 of Law No. 24/2017, other benefits are “all the bonuses and other benefits in any 

form, which may be granted to the leaders” 
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Granting the variable remuneration is in agreement with the Remuneration Policy and is 

related to the degree of fulfilment of the annual objectives and the achievement of the net 

profit target. 

5.2 Details regarding the remuneration afferent to the members of the Board of 

Directors during 2020 

 
Crt. 

No. 

 
Surname 

Given name 

 
Status in 
Biofarm 

Reference 

period 

Fixed 

remunerati

on 

 
Share from 

total 

remunerati

on 

 
Variable 

remunerati
on 

 
Degree of 

meeting the 
objectives 

 
Share from 

total 
remunerati

on 

 
Total 

remunerati
on/year 

1 Andrei 

Hrebenciuc 

B.D. 

Chairma

n 

Jan-Dec. 

2020 

95,131 34.23% 182,800 100% 65.77% 277,931 

2 Bogdan 

Alexandru 

Dragoi 

B.D. 

Member 

Jan-Dec. 

2020 

95,131 34.23% 182,800 100% 65.77% 277,931 

3 Nicusor Marian 

Buica 

B.D. 

Member 

Sept.-

Dec. 

2020 

24,098 29.07% 58,801 100% 70.93% 82,899 

4 Rachid El Lakis B.D. 

Member 

Jan-Dec. 

2020 

95,131 34.23% 182,800 100% 65.77% 277,931 

5 Cătălin 

Constantin 

Vicol 

B.D. 

Member 

Jan-Dec. 

2020 

95,131 29.92% 222,799 100% 70.08% 317,930 

Table No. 3: Remuneration of the B.D. members for 2020, values are expressed in lei 

5.3 Details regarding the remuneration afferent to the members of the Board of 

Directors during 2019 

 

 
Crt. 

No. 

 
Surname 

Given name 

 
Status in 
Biofarm 

Reference 

period 

Fixed 

remunerati

on 

 
Share from 

total 

remunerati

on 

 
Variable 

remunerati
on 

 
Degree of 

meeting the 
objectives 

 
Share from 

total 
remunerati

on 

 
Total 

remunerati
on/year 

1 Andrei 

Hrebenciuc 

B.D. 

Chairma

n 

Jan-Dec. 

2019 

85,434 37.48% 142,500 100% 62.52% 277,934 

2 Bogdan 

Alexandru 

Dragoi 

B.D. 

Member 

Jan-Dec. 

2019 

85,434 37.48% 142,500 100% 62.52% 277,934 

3 Rachid El Lakis B.D. 

Member 

Dec. 

2019 

7,166 41.75% 10,000 100% 58.25% 17,166 

4 Cătălin 

Constantin 

Vicol 

B.D. 

Member 

Jan-Dec. 

2019 

85,434 37.48% 142,500 100% 62.52% 227,934 

Table No. 4: Remuneration of the B.D. members for 2019, values are expressed in lei. 
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5.4 Details regarding the remuneration afferent to the members of the Board of 

Directors during 2018 

 

 
Crt. 

No. 

 
Surname 

Given name 

 
Status in 
Biofarm 

Reference 

period 

Fixed 

remunerati

on 

 
Share from 

total 

remunerati

on 

 
Variable 

remunerati
on 

 
Degree of 

meeting the 
objectives 

 
Share from 

total 
remunerati

on 

 
Total 

remunerati
on/year 

1 Andrei 

Hrebenciuc 

B.D. 

Chairman 

Jan-Dec. 

2018 

81,047 45.78% 96,001 100% 54.22% 177,048 

2 Bogdan Alexandru 

Dragoi 

B.D. 

Member 

Jan-Dec. 

2018 

81,047 45.78% 96,001 100% 54.22% 177,048 

3 Cătălin 

Constantin Vicol 

B.D. 

Member 

Nov.-Dec. 

2018 

14,945 45.78% 17,703 100% 54.22% 32,648 

Table No. 5: Remuneration of the B.D. members for 2018, values are expressed in lei  

5.5 Details regarding the remuneration afferent to the members of the Board of 

Directors during 2017 

 

 
Crt. 

No. 

 

Surname Given name 

 

Status in 
Biofarm 

 
Reference 

period 

 
Fixed 

remuneratio

n 

Share from 

total 

remuneratio

n 

 
Variable 

remuneration 

Degree of 

meeting the 

objectives 

Share from 

total 

remuneratio

n 

Total 
remunerati

on/year 

1 Andrei Hrebenciuc B.D. Chairman Jan-Dec. 2017 74,851 55.83% 59,212 100% 44.17% 134,063 

2 Bogdan Alexandru Dragoi B.D. Member Jan-Dec. 2017 74,851 55.83% 59,212 100% 44.17% 134,063 

Table No. 6: Remuneration of the B.D. members for 2017, values are expressed in lei  

5.6 Details regarding the remuneration afferent to the General Manager during 

the period of exercising the mandate contracts 

 

The remuneration of the General Manager is aligned to the adopted Remuneration Policy and 

aims at the fulfilment of the performance objectives and criteria established in the Remuneration 
Policy and by the Board of Directors. 

Crt. 

No. 

 
Surname Given name 

 
Status in 
Biofarm 

Reference 

period 
Fixed 

remunerati

on 

Share from 

total 

remuneratio

n 

Variable 

remuneratio

n 

Degree of 

meeting 

the 

objectives 

Share from 

total 

remunerati

on 

Total 

remunerati

on/year 

1 Cătălin Constantin Vicol General Manager Jan-Dec. 2021 667,609 61.41% 419,521 100% 38.59% 1,087,130 

2 Cătălin Constantin Vicol General Manager Jan-Dec. 2020 638,970 61.81% 394,739 100% 38.19% 1,033,709 

3 Cătălin Constantin Vicol General Manager Jan-Dec. 2019 569,585 52.78% 509,583 100% 47.22% 1,079,168 

4 Cătălin Constantin Vicol General Manager Nov. -Dec. 2018 63,077 31.21% 139,044 100% 68.79% 202,121 

Table No. 7: Remuneration of the General Manager during the period of exercising the mandate 
contracts, values are expressed in lei  
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5.7 Evolution of the annual fixed remuneration of directors and variation from 

one year to another during the period 2017 – 2021 

 

   2021  2020  2019  2018  2017 

Crt. 

No. 

 
Surname Given 

name 

 
Status in 
Biofarm 

Fixed 

remunerat

ion 

Increase 

2021 vs 2020 

Fixed 

remunerat

ion 

Increase 

2020 vs 2019 

Fixed 

remunerat

ion 

Increase 

2019 vs 2018 

Fixed 

remunera

tion 

Increase 

2018 vs 2017 

Fixed 

remunera

tion 

1 Andrei Hrebenciuc B.D. 

Chairman 
100,146 5% 95,131 11% 85,434 5% 81,047 8% 74,851 

2 Bogdan Alexandru Dragoi B.D. Member 100,146 5% 95,131 11% 85,434 5% 81,047 8% 74,851 

3 Nicusor Marian Buica B.D. Member 100,146  24,098       

4 Rachid El Lakis B.D. Member 100,146 5% 95,131  7,166     

5 Cătălin Constantin Vicol B.D. Member 100,146 5% 95,131 11% 85,434  14,945   
 

Table No. 8: Evolution of the annual fixed remuneration of directors and variation from one year to 

another during the period 2017-2021, values are expressed in lei 

5.8 Other granted benefits  

 

For the period of exercising mandates, as members of the Board of Directors, they benefit from 

an insurance regarding the liability of the administrators and directors. 

 

For the period of exercising the mandate contract, the General Manager benefits from a service 

car, telephone, laptop, medical insurance and medical services at a private clinic. 

 

 

VI. Company performance 

According to the legal requirement, the remuneration report presents the evolution of leaders’ 

remuneration in relation company performance and to the average remuneration based on the 

full-time equivalent of the issuer's employees who are not leaders. 

 

 

 
 

FINANCIAL INDICATORS 

 
2016 

 
2017 

 
2018 

 
2019 

 
2020 

 
2021 

Net Profit 29,477,747 36,027,723 38,424,940 50,881,819 54,264,580 60,355,769 

Increase as compared to the 
previous year in the net 
profit 

 22% 7% 32% 7% 11% 

EBITDA 41,878,621 49,545,544 58,514,118 68,987,359 74,791,200 81,993,446 

Increase as compared to 
the previous year in 
EBITDA 

 18% 18% 18% 8% 10% 

 

  
Table No. 9: Company performance evolution during the period 2017-2021, values expressed in lei 
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VII. Evolution of average salary per company during the period 2017 – 2021 

 
 
 

Year 

 
Monthly average 

salary per company 

 
Annual average salary 

per company 
2017 2,063 24,756 
2017 2,272 27,264 
2019 2,689 32,268 
2020 3,220 38,640 
2021 3,433 41,196 
 
Table No. 10: Evolution of the average salary during the period 2017-2021,  

values are expressed in lei 
 

VIII. CONCLUSIONS 

 

The current Remuneration Report represents a global image of the remunerations and 

benefits, regardless of the form, granted to leaders during 2021, in compliance with the adopted 

Remuneration Policy. 

This Remuneration Report was drafted in compliance with the provisions of Law No. 

24/2017, republished, and was endorsed by the Board of Directors on the occasion of the 

meeting of 22.03.2022, following to be subject to consultative vote within the Ordinary General 

Meeting of Shareholders convened for 28/29.04.2022, provided in art. 111 of Law No. 31/1990, 

republished, shareholders’ opinion within the General meeting on the Remuneration Report, 

resulted following the vote, having an advisory character.  

The issuer will explain in the following Remuneration Report the manner in which the 

vote of the General Meeting was considered. 

 

The company makes sure that the Policy for the Remuneration of leaders and of 

Remuneration Reports that is coherent between the remuneration and the business strategy, 

alignment with the corporate values, interests and long-term objectives of Biofarm S.A., as well 

as its compatibility with the interests of all parties involved (investors, shareholders, employees, 

the general public).  
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The level of remuneration provides the favourable framework for attracting competent 

and experienced persons to the Company management, for their retention and motivation, this 

representing an extremely important factor in the sustainable development of any Company. 

The remunerations of leaders are presented in a clear manner (see tables from the 

previous sections) that allow the monitoring of their evolution on a period of 5 years, the 

amounts being broken down by components (fixed and variable), showing the degree of 

fulfilment of the indicator (reaching the net profit target versus budget) set for the variable 

remuneration. 

Also, all the other benefits granted to Company leaders are indicated. 

In 2021, the Company did not have a Remuneration Committee set up within the Board 

of Directors. 

The company does not have an established plan regarding the granting of shares or 

other financial instruments to the Management or employees. 

The company is not part of any group, by way of consequence, leaders do not receive 

remunerations from entities that belong to the same group. 

The company did not use the right of recovery of variable remunerations during 2021. 

The company did not record any deviations/derogations from the Remuneration Policy. 

 

 

BIOFARM S.A. 

B.D. CHAIRMAN 

HREBENCIUC Andrei 


